ANTI BRIBERY POLICY
Introduction
The Company is committed to the highest standards of ethical conduct and integrity in its business activities in the UK and
overseas. This policy outlines the Company’s position on preventing and prohibiting bribery, in accordance with the Bribery
Act 2010. The Company will not tolerate any form of bribery by, or of, its employees, agents or consultants or any person or
body acting on its behalf. Senior management is committed to implementing effective measures to prevent, monitor and
eliminate bribery.
Scope of this policy
This policy applies to all employees and officers of the Company, and to temporary workers, consultants, contractors, agents
and subsidiaries acting for, or on behalf of, the Company ("associated persons”) within the UK and overseas. Every employee
and associated person acting for, or on behalf of, the Company is responsible for maintaining the highest standards of
business conduct. Any breach of this policy is likely to constitute a serious disciplinary, contractual and criminal matter for the
individual concerned and may cause serious damage to the reputation and standing of the Company.
The Company may also face criminal liability for unlawful actions taken by its employees or associated persons under the
Bribery Act 2010. All employees and associated persons are required to familiarise themselves and comply with this policy,
including any future updates that may be issued from time to time by the Company.
The Bribery Act 2010 is in force from 1 July 2011. This policy covers:
•
•
•

The main areas of liability under the Bribery Act 2010;
The responsibilities of employees and associated persons acting for, or on behalf of, the Company; and
The consequences of any breaches of this policy.

Bribery Act 2010
The Company is committed to complying with the Bribery Act 2010 in its business activities in the UK and overseas.
Under the Bribery Act 2010, a bribe is a financial or other type of advantage that is offered or requested with the:
• Intention of inducing or rewarding improper performance of a function or activity; or
• Knowledge or belief that accepting such a reward would constitute the improper performance of such a function or
activity.
A criminal offence will be committed under the Bribery Act 2010 if:
•
•

•

An employee or associated person acting for, or on behalf of, the Company offers, promises, gives, requests, receives
or agrees to receive bribes; or
An employee or associated person acting for, or on behalf of, the Company offers, promises or gives a bribe to a
foreign public official with the intention of influencing that official in the performance of his/her duties (where local
law does not permit or require such influence); and
The Company does not have the defense that it has adequate procedures in place to prevent bribery by its employees
or associated persons.

All employees and associated persons are required to comply with this policy, in accordance with the Bribery Act 2010.
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